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Winning The War For Talent: 
The Best Companies Use Training 

 f you haven’t invested in training your team in a 
while, then it is time to re-think your strategies. 
Companies are focusing more time and energy on 

advancing their employees education. Why is that?  

People Want To Be Invested In 
Just like you work hard to add value 
to your customer’s lives, you need to 
put focus on your staff as well. They 
are people, just like the ones you 
serve. Finding ways to add value to 
their lives will keep them loyal to 
you.  
It is the same principles you would use for keeping 
your customers happy and coming back. There is so 
much that goes into brand loyalty. Getting your staff on 
board is just as important as getting customers on 
board.  

It Benefits You to Have Highly Trained Staff 
Not only is it valuable for the individuals but it benefits 
you as well. If you want to keep up with your 
competition or bridge the gap between yourself and 
major corporations, you need to have solid training for 
your staff.  

Continued on page two – Winning The War 
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Seven Steps For Creating A 
Culture Of Commitment And 

Accountability 

1. Communicate to everyone that accountability 
and commitment are important! 

2. Align every job description to your company’s 
strategy and goals for the coming year. Ask 
everyone to commit to a shared vision of results. 

3. Make accountabilities clear for everyone by using 
the benchmark for their job to start a discussion 
about how their individual contributions matter. 

4. When you onboard new employees, have job-
related professional 
development planning 
already in place to help them 
reach their full potential. 

5. Build accountability into 
your company culture using 
“what & by when” goal and task planning. Project 
management can be very sophisticated, but the 
bottom line is “who, what, and by when?” 

6. Offer ways for employees to communicate 
obstacles and request the help or resources they 
need to achieve their goals. When you listen to 
them, recognize that what you’re listening to is 
someone who is committed to producing results. 

7. “Catch” people doing something right: Give 
frequent, honest and positive feedback. As a 
general rule of thumb, a ratio of five positive 
interactions to one critical interaction will help 
managers build an open communication channel 
with direct reports.  

~ Reprinted with permission. Copyright protected by TTI 
Performance Systems 
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Awesome Apps  
Boomerang 
Boomerang for Gmail 
lets you take control of when you 
send and receive email messages. 
 
Bond 
A simple app that 
helps you search through your 
contacts and reminds you to keep 
in touch with people. 
 
Periscope 
Periscope is the easiest 
way to broadcast live 
video from your phone, enabling 
you to share what’s happening 
around you – with the whole world 
or just a few friends – as it 
happens. 
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Continued from page one – Winning The War 

When your employees have the knowledge they need to take their 
performance to the next level, it benefits you. The more they know, the 
better your company can function.  

What Types of Training Work Best 

Maybe you understand how valuable 
training your staff is, but you aren’t sure 
how to go about it. Here are a few 
methods that work well.  

• Shadowing and Hands On Training – sure, digital training has its 
place, but hands on training is very valuable. Having one employee 
shadow another can provide great information. It allows the 
employee to ask real time questions and get more information from 
someone who knows a lot. After the employee feels comfortable, 
they can be shadowed by the stronger staff member.  

• Find Qualified Experts to Teach – you need to find actual industry 
experts for training events. Be sure you aren’t bringing in self-
proclaimed experts. Look for those that are authorities on the subject. 
You want to be sure that your staff is getting accurate information. 

• Set up Individual Training Sessions – it may make sense to have 
certain parts of training done in groups. However, individual training 
sessions are important at times as well. When you get one on one 
with someone, they will be able to ask the questions they need to 
without feeling weird around the group. Find ways to invest in each 
person individually.  

Investing in the education of your staff is very important. Education 
efforts should be a priority to ensure your staff is able to handle your 
industry and help the company succeed.  
~ Written for us by our associate Gary Sorrell, Sorrell Associates, LLC. Copyright protected. 
All rights reserved. 

 
 
 

 

New Year’s Resolutions – 
The New Year's resolution is a tradition in which a 
person makes a promise to do an act of self-
improvement or something slightly nice, such as 
opening doors for people beginning New Year's Day. 
The most common reason for participants failing their 
New Years' Resolutions is setting unrealistic goals (35%), while 33% 
didn't keep track of their progress and a further 23% forgot about it. 
About one in 10 respondents claimed they made too many resolutions.  
Source: Wikipedia 

 

“It does not matter how slowly you go as long as you do no 
stop.” ~ Confucius 

 

“Whether we want them or not, 
the New Year will bring new 
challenges; whether we seize 

them or not, the New Year will 
bring new opportunities.”  

~ Michael Josephson 
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http://www.getbond.co/
https://www.periscope.tv/
mailto:info@pstrada.com
http://www.pstrada.com/

	P/Strada, LLC
	To Think. To Plan. To Win.
	People Want To Be Invested In
	It Benefits You to Have Highly Trained Staff


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


